Even after one week strike, the management did
nothing. The Union gave a public advertisement
memﬁbm its side and the management has also
given an advertisement wrmw the . strike 1is
unwarranted and they havé no other alternative

except to gg, for a lockout.

It also stated that their offer of present agreement
will Temain valid only for the next three days.

Questions: y

(a) Explain the Unions rationale of the latest
demand.

() Explain the reasons for management action.
(¢) Predict the outcome, of this dispute.

(d) Suggest additional gestures from
management or union to break the
statement. T
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PART A — (5 X 6 = 30 marks)
Answer any FIVE questions.
1. Explain the main causes of Industrial Dispute.
2. Write mﬁoﬁ Note Ob “Strike and Lay off’.

3 State the characteristics of a Trade Union.

4. Explain the Characteristics and Objectives of
Counselling.

5. Briefly discuss the essentials of a Good
.,meo%:smﬂ% System. :

6. Define Grievance and give its characteristics.
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